
“Anger dwells only in the bosom of fools.” - Albert Einstein 

 
“If the only tool you have is a hammer, everything starts looking like a nail.” - Mark Twain  
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ATLANTA ANGER MANAGEMENT – [AAM] Conflict Management 

Anger Management principles are a key component to successful Conflict Management. These principles use 

improved Communication, Anger Management, Stress Management, and Emotional Intelligence. Abbreviated 
CASE. 

When used in the context of family relations, specifically divorce, the goal is to improve the ability to co-

parent, thereby giving the children involved the biggest gift possible…some peace from the blow of the 

marriage desolation. In the case of unresolved marital conflict the goal is to lower anger and stress that 
result from interactions of those involved, and re-establish improved styles of communication and empathy.  

Conflict Management is also used in the workplace to lower conflict among employees or management and 

employees.  
 

There are several definitions of conflict management. Our Conflict Management program uses a range of 

methods using tools and improved understanding for alleviating or eliminating or at the very least lessening 

conflict. Methods include Conover Assessment, increased self awareness, self control, increased empathy, the 

effective practicing of the Contrasting Wheels of Behavior, social awareness, and relationship management.  

[AAM] Conflict Management program is more widely accepted by all involved as it is not therapy or 

counseling that often at least one party is not interested in. We are not probing for root causes and fixes,  

but rather teaching improved life skills such as CASE. (See Above). 
 

Atlanta Anger Management, an Anderson and Anderson™ Certified Provider uses the Conover Assessment to 

determine strengths and weakness in the areas of communication, anger, stress, and emotional intelligence. 

The participants then can focus on both, to improve their lives, making themselves more productive and 

fulfilled. Doing so will also improve their health and relations of those connected to them. Conflict resolution, 

increased satisfaction and happiness follows for those who choose to implement what is learned and put to 
practice. 

DOING THE SAME THING: Without these management tools, individuals continue to live their lives filled with 

conflict in the same style that has been counterproductive for them, resulting in same poor results; i.e. 

troubled children, forever jousting with ex spouses, or poor employee relations producing inferior results and 

possible increased business costs with sick leave, injuries, and static production. 

Atlanta Anger Management offers Conflict Management to individuals, couples, families, employees, 

employers and employees, institutions, needing improvement where conflicts exist. We offer services in our 

offices, or onsite at your location. Accelerated Sessions available for those with limited time.  Inquires 

welcome worldwide. 

____________________________________________________________________________________ 

Atlanta Anger Management is an Atlanta, GA based Anger Management Education and Training Company 

offering the Anderson and Anderson™ model of curriculum.  
 

Director: Rev. Richard Taylor CAMF   
 

Anger Management Certified Facilitator Provider for psycho education Anger Management, Stress 

Management, Conflict Management, Communications, and Emotional Intelligence for Individuals, Married 

Couples, Organizations, Government, Education, Military. Individual Sessions, Group Classes, Seminars, 

Speaker Engagements, Court Ordered Anger Management. Atlanta and Worldwide. Inquires welcome. 

For More Information:  http://atlantaangermanagement.com/about.htm |  Telephone: 678-576-1913 
Website: www.AtlantaAngerManagement.com 


